
Preterm births cost employers $12.7 billion
in excess health care expenses in a year.2

STATEMENT

The Impact of Multiples
With increased use of assisted reproductive 
technologies, there has been a growth in the 
birth rate of multiples.
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What Can Employers Do?
As they face the potential for paying higher claims for preterm births, employers play a critical role in prevention. 
The following can be used to help improve outcomes:

Maternal wellness programs

Educational resources regarding pregnancy risk factors

Proactive medical management practices, including 
screenings and care coordination

Discouraging unnecessary early deliveries scheduled 
for convenience

Preterm births are not easy 
to predict or control.

Although just 3% of births are multiples, 
they account for nearly 20 times the amount 
spent for singleton births.  Having twins 
costs nearly �ve times that of a single delivery.3

However, self-funded employers should be aware of the 
statistics and potential costs so they can protect themselves 
�nancially. Stop Loss coverage helps to protect against 
catastrophic loss. Contact your HM Insurance Group 
sales representative to �nd out more.

DID YOU KNOW?  The March of Dimes has given the United States a “C” grade for its preterm birth rate of 9.6%, which is higher than that of most high-income countries.4
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Average First Year Medical 
Cost of a Full Term Baby:

$5,0851

Average First Year Medical 
Cost of a Preterm Baby:

$55,3931


